QUESTIONS YOU MIGHT ASK IN THE INTERVIEW ~ .

e “When you hire me, what are the first three things you will want me to do?”
This question gives the interviewer the opportunity to visualize you doing something the (s)he
wants done. It also helps to refine the job description.

e “What did you like best about the last person who held this position?”
This question gives you more insight into what the interviewer REALLY wants in his/her
employees. "
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e “Could you describe a typical work week for me?” ,
The answer can indicate things like overtime requirements, weekend
work, length of workday. Watch for things that are inconsistent with
your values.

* “May I see the area in which I will be working?”’
It may be important to you to work in an area that is air conditioned or that has a window.

This question also gets you a tour of the facility.

* “To whom will I report? Will I have an opportunity to meet him/her?”
This is a good way to determine if a second interview will be offered.

 “What further education/training does the company consider important for my

future growth?”
This answer can give you an indication of how the company values education/training.

® “What is your work environment like?”’
Beware of “We're just one big happy family.” Probe for specific details.

* “Why did you join this company? What keeps you here?”
Watch for things you have in common with the interviewer. Watch for true enthusiasm
instead of “stock” answers.
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* “Where does this position fit into the overall organization?”
This information will help you determine where you fit in the overall scheme of things.
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